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Disclaimer
This presentation is intended for training use only and does not carry the force of 
legal opinion.

The Department of Labor is providing this information as a public service. This 
information and any related materials are presented to give the public access to 
information on the Department of Labor programs. You should be aware that, while 
we try to keep the information timely and accurate, there will often be a delay 
between official publications of the materials and the modification of these pages. 
Therefore, we make no express or implied guarantees. The Federal Register and the 
Code of Federal Regulations remain the official source for regulatory information 
published by the Department of Labor. We will make every effort to keep this 
information current and to correct errors brought to our attention.
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Introduction
The objective of the Form ETA-9141 revisions was to better 

align information collection requirements with the 
Department’s current regulatory framework, standardize 
information collection across programs to reduce the 
employer’s time and burden in preparing applications, and 
promote greater efficiency and transparency in OFLC’s review 
and issuance of prevailing wage determinations.
The revised ETA-9141 does not include any regulatory changes.
Proposed date for the revised ETA-9141 will go live to the 

public on May 3, 2021.
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Main Changes in the Revised ETA-9141
 A new section for collection of information from an Attorney or Agent filing 

the form on behalf of the employer;
 A new section for Alternative Job Requirements for the job opportunity 

(instead of the current free-text field);
 A new set of questions related to the American Competitiveness and 

Workforce Improvement Act (ACWIA) provisions for employers to select 
when claiming ACWIA eligibility; and

 A new Appendix A, Additional Places of Employment to provide a 
standardized collection of additional places of employment, which are 
currently collected in a free-text field on the form.
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Sections A and B
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Title 
change in 
Section B 
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Section C – Employer Information
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Section D – Attorney or Agent
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Section D is a new 
section.  In FLAG, 
depending on which  
box is selected in 
D.1, FLAG will 
display the rest of 
the questions  
accordingly. 
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Section D – Attorney or Agent Information cont. 
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In FLAG, if Attorney or 
Agent is selected, the drop-
down boxes will appear for 
the rest of the information 
to be completed.
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Section E – Wage Source Information 
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Section E – Wage Source Information cont.
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If “YES” is checked 
for 1.b, 2, or 3, 
filers must upload 
documentation.
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Section E – Wage Source Information cont.
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In FLAG, when one of 
wage sources is 
selected, the rest of 
the choices will be 
grayed out.
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Section E – Wage Source Information cont.
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In FLAG, if filers select  
“Yes” for ACWIA wage 
source in E.1. then 
subsections E.1.a and 
E.1.b will appear.  Also, 
if “Yes” is marked, filers 
must upload 
documentation.
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Section E – Wage Source Information cont.
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In FLAG, if Professional 
Sports League Rules or 
Regulations is selected,  
filers must upload 
documentation.  
Similarly, 
documentation must 
be uploaded if CBA is 
selected as the wage 
source.
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Section E – Wage Source Information cont.
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DBA and SCA are 
not applicable to 
H-2B.
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Section E – Wage Source Information cont.
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In FLAG, if filers select 
survey as the wage 
source, documentation 
must be uploaded.  
Also,  
for H-2B Survey, the 
Form ETA-9165 must be 
uploaded. 
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Section F – Job Offer Information

April 27, 2021 For Training Purposes Only 17



UNITED STATES DEPARTMENT OF LABORUNITED STATES DEPARTMENT OF LABOR

Section F.a. Job Description
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In FLAG,  the description of the  job 
duties in F.a.2  must begin in the 
space provided, 4000 characters 
are allowed.  FLAG will generate an 
automatic addendum.  Filers 
should not include alternative job 
requirements in this field.   
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Section F.a. Job Description cont.
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In FLAG, if “Yes” is check for 
F.a.3, filers must answer 
F.a.3.a and filers can search 
for the appropriate SOC 
code(s) and title(s) of the 
supervised occupation. 
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Section F.b. Minimum Job Requirements 
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Section F.b. Minimum Job Requirements cont.
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Filers must only include a 
single set of requirements, 
the employer’s minimum 
requirements for each 
question. If filers accept 
alternative job 
requirements, the 
alternative job 
requirements must be 
entered in Section F.c. 



UNITED STATES DEPARTMENT OF LABORUNITED STATES DEPARTMENT OF LABOR

Section F.b. Minimum Job Requirements cont.
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Once filers click on 
“YES” for F.b.5, FLAG 
will drop down the list 
of special requirements 
for filers to complete. 
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Section F.c. Alternative Job Requirements 

April 27, 2021 For Training Purposes Only 23

The substantial equivalency of 
the alternative requirements to 
minimum requirements will 
not be evaluated. If there are 
alternative sets of Education, 
Training, and/or Experience 
requirements, all fields in this 
section (Section F.c.) must be 
completed. This section is not 
applicable for H-2B 
applications. 
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Section F.c. Alternative Job Requirements cont. 
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If filers select “YES” for 
Alternative Job Requirements, 
FLAG will provide the rest of the 
fields to be completed.  These 
fields are identical to the 
Minimum Job Requirements.
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Section F.d. Other Information
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A prevailing wage 
cannot be provided 
for unanticipated 
worksites
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Section F.e.  Place of Employment Information
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A prevailing wage 
determination can only be 
made for worksites that are 
identified with enough 
specificity to determine the 
applicable Bureau of Labor 
Statistics (BLS) Area and/or 
county. 
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Section F.e.  Place of Employment Information
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If filers select “Yes” in 
F.e.7, FLAG will 
automatically 
generate Appendix A 
for additional 
worksites to be 
added.

City is not used for 
PERM, but it is used 
to support H-2B 
applications.
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Appendix A – Request for Additional Worksite(s)
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Submission of additional worksite 
information in any other form or 
format will not be accepted. Only 
worksites entered on the Form 
ETA-9141 and Appendix A will be 
used in the processing of the 
employer’s request for a 
prevailing wage determination. 
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Prevailing Wage Determination: Single Occupation
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Appendix A – Request for Additional Worksite(s): Single Occupation
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Prevailing Wage Determination: Combination of Occupations

April 27, 2021 For Training Purposes Only 31



UNITED STATES DEPARTMENT OF LABORUNITED STATES DEPARTMENT OF LABOR

Appendix A – Request for Additional Worksite(s): Multiple Occupations
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QUESTIONS?
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